Christian Statement on the Legislation Against Racial Discrimination

In response to this, the Government in 2006 submitted the Race Discrimination Bill to the LegCo after public consultation, a concerned LegCo’s Bill Committee was formed in December 15, 2006 to scrutinize the bill. 
We would like to express concern from Christian groups over the bill.


We believe that God created the nations, and the peoples were also created in God’s image. It’s God’s will that all the peoples live in peace. However, our brothers and sisters are being discriminated by their colours, races, social status, sex, culture and religion. We hope that there is no division among people, our selfishness and indifference are overcome such that all the differences are out of creation.

According to the Census and Statistics Department, a total of 342,198 ethnic minorities were living in Hong Kong as at July 2006 (Thematic Report : Ethnic Minority).  This is about 5% of the whole Hong Kong population.  As in many other places all over the world, ethnic minorities are experiencing different levels of discrimination here in Hong Kong. 

We appeal to the support of all LegCo members on our proposal and request the Government to make appropriate amendments before the resumption of the second reading of the Bill.

1.
Clause 3 on Government - We appreciate the Government’s good intention and action in amending this clause.  Yet, just specifying "This Ordinance binds the Government" is not sufficient. Based on the provision of the existing three Anti-Discrimination Ordinances, we request the Administration include the following provision in this clause: "It is unlawful for the Government to discriminate against a person of a particular racial group in the performance of its functions or the exercise of its powers".

2.
Clause 58 – Exception for Language: We understand the concerns from commercial sector and agree that it is applicable to the sector. We view that the exemption stipulated in Clause 58 should not be provided for Government and the public bodies, particularly on those essential services such as medical and health, education, vocational training, social welfare, jurisdiction, legal aid, housing, labour, immigration and police.  

3. Translation/Interpretation Services: Government and the public bodies should render appropriate interpreting services to the ethnic minorities unless such arrangement will cause unjustifiable hardship* to the Government or public bodies.  

4.
“Two-week Rule” Limitation of Stay for Foreign Domestic Helpers: The United Nations Committee of Convention on the Elimination of All Forms of Discrimination (CEDAW) has suggested the government to monitor and take action to protect foreign labourers from exploitation and violence. So far the Government has not yet to respond to migrant domestic helpers’ demands and CEDAW’s suggestion. Foreign domestic helpers groups have pointed out that the “Two-week Rule” is an administrative measure of Immigration Department which infringes their rights, particularly when they have labour disputes with their employers that they cannot stay in Hong Kong and stand for their own cases. Clause 55 of the bill has stated the bill is not applicable to the regulations on the restriction on immigration policy. The bill cannot be appealed against the discriminatory administrative policy of “Two-week Rule”.

5. 
New Immigrants: Moreover, the United Nations has included the discrimination based on race, colour, descent, or national or ethnic origin in the International Convention on the Elimination of All Forms of Racial Discrimination（ICERD）to address the prejudice out of language, cultural and historical differences. Even though the new immigrants from the mainland are Chinese, they can be distinguished by their accents, appearances, habits, and social status. We request the bill should protect the new immigrants, and more efforts should put on public education and correct the discriminatory policies against them.

Based on the existing local anti-discrimination legislations and the requirement of United Nations, our government should set the minimum standard of any discrimination laws. Therefore, as our 4th anti-Discrimination laws, the future Racial Discrimination Ordinance should not include any regressive clause as compared with the previous three.  

Hong Kong has been a city with migrants. People come from different parts of China, Southeast Asia and western countries to build up a vibrant city. We should imitate Jesus’ virtue of good neighbourhood, acceptance and tolerance which make no difference to insiders, foreigners and sojourners. Let us respect ethnic minorities, new immigrants and the disadvantaged groups and build up a just and fair society. We also understand that ethnic minorities, new immigrants and migrant workers are our neighbours, we are called to be a community so that we may accept them with an openness and care, that Hong Kong becomes a genuine humanitarian, pluralistic and inclusive society.
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Organisers: Justice and Peace Commission of the Hong Kong Catholic Diocese, Hong Kong Christian Institute

Please circulate and send your names to Justice & Peace Commission or Hong Kong Christian Institute by 20th June. We will send the statement to the LegCo Race Discrimination Bill Committee and the Constitutional and Mainland Affairs Bureau. The statement will also be published on Sunday Examiner (Chinese) by the end of June.

For enquiry:

Justice and Peace Commission of the Hong Kong Catholic Diocese, (Tel: 2560 3865, Fax: 2539 8023, email: hkjp@hkjp.org)

Hong Kong Christian Institute (Tel: 2398 1699, Fax: 2787 4765, email: info@hkci.org.hk)

Reply Slip
 
Please fax to 2539 8023/ 2787 4765，or email to hkjp@hkjp.org/ info@hkci.org.hk by 20 June 2008.
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